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TIST does not and shall not discriminate on the basis of race, color, religion (creed), 

gender, gender expression, age, national origin (ancestry), disability, marital status, or 

sexual orientation, in any of its activities or operations. These activities include, but are 

not limited to, hiring and firing of staff, selection of volunteers and vendors, and 

provision of services.  We are committed to providing an inclusive and welcoming 

environment for all members of our staff, clients, volunteers, subcontractors, vendors, 

and clients.  

 

TIST is an equal opportunity employer. We will not discriminate and will take 

affirmative action measures to ensure against discrimination in employment, recruitment, 

advertisements for employment, compensation, termination, upgrading, promotions, and 

other conditions of employment against any employee or job applicant on the bases of 

race, color, gender, national origin, age, religion, creed, disability, veteran's status, sexual 

orientation, gender identity or gender expression.  

 

If a TIST member or worker feels that they have been discriminated against, you should 

contact the Leadership Council and request to begin the formal grievance procedure.  

According to the preamble of the GhG contract, Member shall abide by each and every 

law and regulation that applies to their activities.  Discrimination is against the law and 

Members that discriminate can be removed from TIST.  TIST worker that discriminate 

can be dismissed. 

 

 

 


